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Discipline Policy

Rationale
Positive and responsible student behaviour is essential to the personal development of 

character, the achievement of trust and optimal learning opportunities for all, and the 

development of a supportive and cooperative school environment. Montgrove College 

does not explicitly or implicitly sanction the administering of corporal punishment by 

non-school persons, including parents, to enforce discipline at the school. 

Aims
•	 To build an environment at Montgrove College that is based on positive behaviour 
which is the consequence of the responsible use of freedom, mutual respect and 
cooperation. 

•	 To manage poor behaviour in a positive and professional manner so that students 
strive to improve. 

•	 To establish well understood and logical consequences for student behaviour. 

•	 To establish principles and procedures for procedural fairness. 

Implementation

•	 Montgrove College has a Student Code of Conduct. 

•	 Montgrove College’s code of conduct places significant emphasis on the 

development and recognition of positive behaviours. 

•	 Through the Mentoring System and the Human Virtues Program particular to 

Montgrove College, all students are encouraged to 



•	 develop behavioural goals. Student academic reports include details regarding student 

behavioural achievement. 

•	 Montgrove College’s One-to-One Mentoring provides a key opportunity to guide and 

develop positive student behaviour. 

•	 A wide range of positive extra-curricular activities is provided for students. They 

include sports, GAT activities, music, chess, debating, mock trial, dance and lunchtime 

clubs. 

•	 Positive student behavioural achievement is appropriately recognised. 

•	 An up-to-date record of student behaviour is maintained by teachers and the family 

mentor. 

•	 All staff participate in professional development focusing on student behaviour and 

discipline management. 

•	 The school curriculum includes units on leadership, resilience, peer pressure, positive 

choices, anti-bullying and conflict resolution. 

•	 Students experiencing difficulty achieving positive behavioural outcomes undertake 

individualised behaviour management programs focussing upon agreed goals. 

•	 Consequences for ongoing inappropriate behaviour include counselling, loss of 

privileges or suspension. 

•	 Corporal punishment is forbidden and parents are encouraged to make choices for 

behaviour management that do not include corporal punishment. 

•	 Parents are kept informed and are actively encouraged to assist in the development of 

their children’s behavioural performance.
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Associated Principles and Procedures for 

Procedural Fairness

(These principles apply generally and would be invoked should suspension, expulsion or 

exclusion be under consideration)

•	 Procedural Fairness requires the person conducting an investigation to:

o	 conduct the investigation without delay 

o	 ensure there is no conflict of interests 

o	  inform the person/s of the substance of the allegation or complaint brought 
against the student 

o	 provide the person/s with the opportunity to put forward their side of the case, 
written or verbal 

o	 maintain an impartial and objective attitude until all evidence is mustered 

o	 make inquiries and investigations before making a decision 

o	 consider all evidence both pro and con 

o	 provide a preliminary view and possible action plan while allowing a submission 
before the final decision is made 

o	 notify parents where necessary  
 

•	 The procedure entails:

o	  outlining the alleged behaviour 

o	 keeping a written record of the alleged behaviour 

o	 permitting the student to respond 

o	 considering this response 

o	 stating the school’s view and likely action to both student and parents 

o	 making a final decision
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Process of Investigating a Disciplinary matter

In cases where disciplinary sanctions are likely to be imposed, the process of applying 
these sanctions must be fair to all parties involved. 

The following steps should be applied in investigating a serious alleged breach and 
applying sanctions. The student and parent or guardian should: 

•	 Know and understand the allegations related to a specific matter and any other 
information which will be taken into account in considering the matter.  

•	 Know the process by which the matter will be considered. The process should be 
impartial with an absence of bias from decision makers. In most cases where the 
allegations are of a serious nature more than one person will be involved in the 
decision making process.  

•	 Have an opportunity to respond to the allegations  

•	 For breaches that result in a suspension or expulsion from school, know how to seek 
a review of the decision made in response to an allegation.  

Where the offending behaviour is of such a nature that it may result in suspension or 
expulsion, the student also will be:  

•	 Informed of the alleged breach. The School needs to ensure the privacy of other 
students and parents who may have made statements. Therefore, details of the 
allegations made in the statements may be used, but every effort should be made to 
not include names or other details that may identify complainants or witnesses.  

•	 Informed as to who will make the decision on the penalty. For serious breaches, 
where suspension or expulsion is a possible outcome, this would normally be the 
Principal, Deputy Principal and/or Head of Secondary/ Head of Primary.  

•	 Informed that they will be afforded a right of review or appeal. All appeals should be 
in writing to the Principal, stating the grounds on which the appeal is being made. 

•	 Informed of the procedures to be followed which will include an opportunity to have 
a parent or guardian present when responding to serious allegations. The Principal 
will reach a preliminary decision in relation to the allegation and any penalty to be 
imposed and advise the student (and parent/s) of that view. 

If, because of the circumstances, a person involved in the investigation or decision-
making of offending behaviour was not able to be impartial in his/her judgement, he/she 
should not take part in the process and be replaced by another Senior member of staff 
as appointed by the Principal or Deputy
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The student and parent/s would be advised that if they wish this preliminary decision 
to be reviewed they may make application for a review to the Principal and submit 
any information they want to be considered during the review process. 

The request for a review must be made within fourteen (14) days of the date 
they were informed of the decision. The Principal with the Deputy and/or Head of 
Secondary/Head of Primary will then either confirm the preliminary decision as final 
or amend the preliminary decision based on the additional information provided. 

During this process of considering an appeal the Principal will: 

•	 deal with the appeal in a timely manner. 
•	 ensure that communication lines are maintained with the appellant 
•	 review all relevant material 
•	 ensure all appropriate information is available to the student and parent or 
caregiver. 

•	 discuss relevant issues with the person(s) making the appeal and other parties as 
appropriate. 

•	 advise all the parties of the decision and the specific reasons for reaching the 
decision.

Related Policies

Review Process

•	 Anti-Bullying Policy

•	 Child Protection Policy

•	 Excursion Policy

•	 Playground Policy

•	 Safe and Supportive Policy

•	 Code of Conduct for Students

•	 Supervision Policy

•	 Homework Policy

•	 Student Management Policy
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