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Messages from
Key Bodies

Message from the

Chairman of the
Board

As Chairman of the Pared Board, it is my privilege
to reflect on another year in the life of Montgrove
College—a year that has once again highlighted
the strength of its community, the richness of
its partnerships, and the steady growth of its
students in character and faith.

One of the defining features of a Pared schoolis the
deep sense of community that permeates every
aspect of school life. At Montgrove, this is evident
not only in shared events and celebrations, but
in the everyday interactions between students,
families, and staff. It isa community built on mutual
respect, generosity, and a shared commitment to
the flourishing of each young person. This spirit
is not incidental; it is carefully nurtured through a
culture that values relationships and recognises
the dignity of each individual.

Central to this community is the partnership
between parents and the school. Pared schools
recognise parents as the first educators of their
children, and Montgrove continues to uphold this
principle with great fidelity. The mentoring system
and ongoing engagement with families ensure
that education is truly a collaborative endeavour.
When parents and educators work together with

a common purpose, students benefit not only
academically but also in their personal formation,
developing confidence, resilience, and a strong
sense of identity.

The commitment to character education,
supported by strong relationships between staff,
students, and families, ensures that each student
is known, supported, and challenged to grow. It
is this holistic approach—combining academic
rigour with personal and spiritual development—
that distinguishes a Montgrove education.

As we look to the future, we remain confident
that Montgrove will continue to be a place where
strong partnerships are formed, community is
strengthened, and young people are guided to
grow in character, faith, and excellence.

Gary Doherty,
Chairman
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Message from
the Headmaster /
Principal

The 2025 academic year has been a rich and
rewarding one for the Montgrove College
community. It has provided many opportunities
for our students to grow, achieve, and contribute
across academic, leadership, and co-curricular
areas. Throughout the year, we have seen
students embrace new challenges, support one
another, and take pride in their involvement in
College life, reflecting the strength and vitality of
our community.

The strong sense of community at Montgrove is
evident in many aspects of College life. This sense
of community does not happen overnight, but is
the result of everyone pulling together and doing
their best to provide a space where our families
and our children can thrive. | have never valued
this support more than | have this year, when in
a short span of time, the school experienced the
loss of one of our students and one of our parents.
In Leo Tolstoy's words “All the beauty of life is
made of light and shadow”. During those times of
shadow, the care, support, love and affection of
everyone in this community was a true light that
guided us along the way.

Despite these challenges, 2025 has also been a
year of notable accomplishment. Our students
have demonstrated dedication not only in their
academic studies but also in community service,
leadership, and co-curricular engagement. In
STEM, we celebrated outstanding success, with
students named finalists in the MetroMinds
Competition and achieving a win in the Orbispace
Initiative. In the creative arts, the growing
popularity and success of Band Night reflects
the vibrant talents of our students, and we are
proud to again have a student nominated for
ARTEXPRESS.
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Student leadership has continued to flourish
under the guidance of our School Captains, Maya
and Clarissa, alongside our House Captains
and Class Representatives. Their initiative in
organising activities such as lunchtime events,
wellbeing days, and sports carnivals has
strengthened student engagement and fostered
a culture of inclusion and participation.

| extend my sincere gratitude to our dedicated
staff—teachers, mentors, chaplains, and support
teams—whose daily commitment ensures that
each student is supported to achieve her personal
best. | congratulate Mrs Nassif and Mrs Guevarra
on their successful first year in their leadership
roles. Their expertise, initiative, and dedication
have already contributed meaningfully to the
development of new programs and the continued
advancement of Montgrove College.

As we reflect on the year that has been, we
give thanks for both the achievements and the
challenges that have shaped us. Together, we
remain committed to nurturing a community
grounded in faith, character, and a shared
commitment to excellence.

Lourdes Mejia,
Principal
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Message from the
School Captain

Leadership is not about being above others, it's
about lifting others up. And | hope that as School
Captain, and a member of this class, | have been
able to do just that. | am so incredibly blessed to
have been able to spend a short but precious 3
years with such a unique, talented, somewhat
chaotic and opinionated group of young ladies. |
am honoured to have been able to serve you as a
leader and be part of this community.

In my school journey, | have not only been able to
form a strong bond between each and every one
of the girls in my year, but they have all helped
me to flourish in my character and as a friend. |
look back at my time since Year 10, and | marvel
at how much we've grown and matured to be the
people we are today.

All of this could not be possible without the
unwavering guidance and mentorship of our
teachers, who sacrificed so much and worked so
hard to teach us in the past couple of years. They
were the ones who encouraged us to put in 110%
effort into our studies, and persevered through
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hardships and distractions. Our teachers act not
only as mentors and confidants, but role models
on how to persevere through hardship and keep
the light of our faith burning bright.

I would like to thoroughly thank the parents. You
have raised us in love and faith, and chosen to
send us to a school which nurtures our character,
and gifts us with valuable life lessons and
relationships you couldn't find in an ordinary
school. Thank you for always being there for us,
especially throughout the challenges and stresses
that come during high school studies.

To our amazing Vice-Captain, Clarissa, | can't be
more thankful for being able to serve alongside
you as school leaders. | will be forever grateful
for your leadership and guidance, and someone
who | could always count on. Your enthusiasm,
confidence and endeavour to always be the best
version of yourself could not be replaced. It has
truly been an honour for Clarissa and | to lead
and serve such a talented and wonderful group
of young women, who have persevered through
so much and risen to every occasion.

School Captain,
Maya H.
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Montgrove
School Profile

Montgrove College is a faith-based Kindergarten to Year
12 school. In 2025, there were 675 students enrolled.
Montgrove College is co-educational in the Infants school,
catering for students in Kindergarten and Year 1, and all
girls school from Year 2 to Year 12. The student population
is made up of 4 co-ed Kindergarten and 4 co-ed Year 1
classes, and mainly double stream classes for Years 2 to
12. There are 180 students in Infants, 240 girls in Primary
and 255 girls in Secondary.

The school community reflects the diversity of Australian
society with families of differing cultural and ethnic
backgrounds.

The school offers a full curriculum in line with NESA
requirements.

The school caters for diverse learning needs within an
atmosphere of mutual respect and where individual
differences are valued.

Thespiritualgrowth and welfare of each student, along with
sound educational practices are a shared responsibility
of the teaching staff, mentors and parents.
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Montgrove College 2025 Literacy & Numeracy Outcomes

Student Outcomes
in Standardised
National Literacy
and Numeracy
lesting

Montgrove continues to produce strong results in NAPLAN.
The 2025 were very pleasing. As Primary and Secondary
continue to focus on strategies to improve Numeracy levels, it
IS encouraging to see an improvement in this strand and that all
year levels have performed at or above average as compared
to students with similar background in Numeracy. All Literacy
strands continue to be very strong areas across the school.
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Interpreting the table:

. Well above Above I:I Close to Below . Well below . No comparison available

Comparison of Montgrove's 2025 NAPLAN results with similar schools

Year Reading Writing Spelling Grammar Numeracy

Year 7 5

Year 9

591
620

Comparison of Montgrove's 2025 NAPLAN results with all Australian schools

Year Reading Writing Spelling Grammar Numeracy

Year 3

Year 5

Year 7

Year 9

NAPLAN participation for this school is 100% NAPLAN participation for all Australian students is 95%
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HSC 2025 highlights

The Class of 2025 had 24 students who sat a total
of 120 examinations at Montgrove plus 2 at the
Secondary School of Languages

8 Band 6s or E4s (90% or above)

45 Band 5s or E3s (80% or above)

One student received nomination for ArtExpress

One student received a mark of 97 for Polish
Continuers and Maria B came Ist in Polish
Continuers (sat in 2024)

Montgrove results were above the State average in
l4 out of I/ courses

Record of School Achievement Senior Secondary
(RoSA) Outcomes

No students required a Record of School All 24 Year 12 students received an HSC
Achievement to be issued after completing Year 11.  qualification. This represents 100% of the cohort.
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Results of the higher school certificate and
senior secondary outcomes

% Band 5 & 6 % Band 5 & 6

Course Name Year Band 6/E4 Band 5/E3 Montgrove State
2025 3 30 35.59
2024 4 4 4704 36.84

Biology 2023 2 3 55.55 31.82
2022 26.6

2021 2 3 45.45 311
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Course Name

Business Studies

Drama

Year

2025

2024

2023

2022

2021

2025

2024

2023

2022

Literacy & Numeracy Outcomes

Band 6/E4

Band 5/E3

Table of Contents

% Band 5 & 6 % Band 5 & 6

Montgrove State
20 37.23
63.63 37.07
50 35.75
33.3 34.5
42.8 35.6
16.67 58.63
100 61.80
75 60.29

375 58.44
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Course Name

English Standard

English Advanced

Year

2025

2024

2023

2022

2021

2025

2024

2023

2022

2021

Literacy & Numeracy Outcomes

Band 6/E4

Band 5/E3

il

12
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% Band 5 & 6
Montgrove

714

33.33

50

30

84.61

88.88

100

100

92.3

% Band 5 & 6
State

12.81

13.35

13.12

15.3

16.5

65.18

67.53

67.04

671

68.7
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Course Name

Food Technology

Geography

Year

2025

2024

2023

2022

2021

2025

2022

2021

Literacy & Numeracy Outcomes

Band 6/E4

Band 5/E3

Table of Contents

% Band 5 & 6
Montgrove

71.42

5713

100

83.3

42.9

25

33.3

66.7

% Band 5 & 6
State

31.66

31.81

35.70

29.5

441

41,06

41.9

44
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Course Name

Legal Studies

Mathematics
Standard

Year

2025

2024

2023

2022

2021

2025

2024

2023

2022

2021

Literacy & Numeracy Outcomes

Band 6/E4

Band 5/E3

Table of Contents

% Band 5 & 6
Montgrove

63.63

75

63.63

75

100

33.33

46.66

73.33

50

30.8

% Band 5 & 6
State

44,28

43.22

4218

40.5

41.9

29.65

28,59

31.42

28.8

24.5
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Course Name

Mathematics
Advanced

Modern History

Year

2025

2024

2023

2022

2021

2025

2024

2023

2022

2021

Literacy & Numeracy Outcomes

Band 6/E4

Band 5/E3

Table of Contents

% Band 5 & 6
Montgrove

16.67

75

83.33

50

75

50

49.99

83.33

75

100

% Band 5 & 6
State

51.35

17.47

49.72

28.8

50.1

35.64

38.93

49.72

34.2

376
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Course Name

PDHPE

Physics

Year

2025

2024

2023

2022

2021

2025

2024

2023

2022

2021

Literacy & Numeracy Outcomes

Band 6/E4

Band 5/E3

Table of Contents

% Band 5 & 6 % Band 5 & 6

Montgrove State
66.67 35.04
66.66 34.61

40 307
61.5 25.8
28.6 30.6

37.61

100 38.25

75 38.8
100 41.3

50 40.4
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% Band 5 & 6 % Band 5 & 6

Course Name Year Band 6/E4 Band 5/E3 Montgrove State
2025 7 100 64.11
2024 4 7 84.60 66.75
. 2023 5 1 100 65.44
Visual Arts
2022 3 75 65.6
2021 4 2 85.7 63.1

Post-School Destinations

Most students continued on to tertiary education after completing their HSC, or are
undertaking a gap year before continuing with further study. The majority are studying
a university degree and many received early entry offers for their chosen degrees.
Courses undertaken include the areas of: law, business, health and education.
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Professional
Learning and
Teacher Standards
and Workforce
Composition

Accreditation Status of all Teaching Staff

Proficient Total Teaching Staff

Conditional Provisional
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The Montgrove staff comprises of:

Full timeNon
Full time Teaching Staff
Teaching staff

Non Teaching
staff

The proportion of staff retained from 2024 is 90.14%.

Montgrove College embraces all faiths and backgrounds for all our staff and students. None of our
staff members have identified as Aboriginal or Torres Strait Islander, but we strongly encourage
applications from First Nations teachers and other staff.
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Student Attendance
Rates and Policies

Attendance
Policies

Attendance

The Class Roll must always be marked accurately
to record daily attendances as required by the
Education Reform Act 1990.

The Principal has a duty to monitor the continued
attendance at school by all students. The following
mechanisms assist monitoring:

Register of Admissions

This electronic register is maintained in Engage.
The Register will include about each student:
name, age, address, name and telephone contact
numbers of parent/guardians, date of enrolment
and, where appropriate, date of leaving the school
and student’s destination, for students older than
6 years old, the previous school or pre-enrolment
situation.

Where the destination of a student under 17 years
of age is unknown, the school office notifies

DoE of the student's name, age and last known
address.

The register of admissions is retained for 7 years
minimum preceding the current year.

Monitoring daily attendance
and absence of students

The Class Teachers maintain a daily electronic roll
Montgrove College manages student attendance
using Engage.

In both the Primary and Secondary schools,
attendance is recorded at the beginning of each
school day. Absences are recorded daily along
with the reasons for absences.

If a student is absent due to illness or family
emergency/misadventure, a parent must notify
the school by telephone in the morning and
submit an entry via Engage explaining the
student’s absence. All other forms of absence,
including travel, require approval by the Principal.

Unexplained absences will be referred to parents.
In the event that a student is believed to have been
removed from the school without notification
from parents, the Home School Liaison Officer
will be notified as per the Montgrove College
Attendance Policy.
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Student Attendance

Attendance Rates & Policies Table of Contents

On average, 93.06% of students attended school each day in 2025. Daily absences

peaked in the winter months.

§3%
937%™
9%
93%~
93%~
95%
O

g5%
9%~
9%
9%~
093%™
9%~
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Each week parents who have not provided an explanation for their child’s absence within the Engage
portal are contacted and reminded. Repeated unexplained absences are followed up by the Head of

Department / Deputy Principal.
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Enrolments Policy

Purpose

This policy outlines the enrolment requirements
and process Montgrove College ("the School").

Through the application process, the School
endeavours to select prospective families who:

Are aligned with the philosophy and values of
the School

. Are seeking a collaborative approach between

home and school in the education of their
children

. Are committed to the regular attendance at

meetings with their child/children's mentor,
the Key Parent Functions, and any other
events requiring attendance of parents

*Year 5 is a key entry point as many families use it as a pathway to secure a place in Year 7.

21
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Key Entry Points

The School accepts applications from students in
all grades, however, the key entry points are:

1. Kindergarten 2. Year2 3. Year7

Summary of
Enrolment
Procedures

The Enrolment Procedures are detailed in full in
the Enrolments Standard Operating Procedure
Manual. However, a summary has been included
as a reference point for the guidelines included in
this policy.

The Enrolment Process takes part in 5 key stages:
1. Enquiry

Parents who are interested in the School register
their interest via an enquiry form to initiate the
conversation with the school Enrolments Officer.

2. Application

The Application Form must be completed (in full),
all required documentation attached, and non-
refundable application fee paid to commence the
admission process.

While formal application is a pre-requisite, it is
not a guarantee of admission.

3. Interview and Evaluation

Parents are interviewed by a member of the
Interviewing Committee. For Year 2 to Year 12

Enrolments Policies

applications, both parents and the child must
be interviewed. For current Pared families, the
interview must be attended by at least one parent
and the child.

Students transferring to Wollemi from Montgrove
Infants campus are not interviewed again
before they transition into Wollemi as they were
interviewed upon their entry into infants. They'll
be guided through an orientation process as they
transition from Year 1to Year 2.

The following documents must be submitted by
the family before the interview: Birth Certificate,
Immunisation Record, NAPLAN Report, Latest
School Report, a photograph, and a complete
Application form with Application Fee Paid.

After the interview, the reference check is
conducted before theinterview reportis submitted
to the Principal/Enrolments Committee for final
review.

4. Enrolment Offer & Acceptance

The Enrolments Officer sends an email to the
parents about the application result (either
Letter of Offer or notification of unsuccessful
application). The Letter of Offer includes links to
the Medical Form, Privacy Collection Form and
Direct Debit Form.

The Letter of Offer is sent to both parents via the
enrolment platform. To accept the enrolment,
both parents are required to sign the Letter of
Offer and the non-refundable acceptable fee
must be paid.

The School is not obliged to hold places until the
acceptance fee has been paid.

With the acceptance forms, parents are required
to complete several school forms, including the
'‘Confidential Collection of Student Data Form'and
Privacy Policy. If a parent or guardian withholds
information relevant tot he application/enrolment
process, then the Principal reserves the right to
refuse or terminate enrolment on that ground.

Table of Contents 22
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After the Enrolment Officer has received an
acceptance of the offer by both parents, a
final confirmation is sent to the parents that all
requirements have been met for the enrolment.

Upholding the conditions of the enrolment
contract and conditions set out in the Letter
of Offer are the requirements for continuing
enrolment at the School.

1. Orientation

The Enrolment Officer sends welcome letters and
packs as part of the Orientation of the Students.
Information on uniforms, books and stationary,
house, additional handbooks, etc. are also
communicated prior to the students' first day of
school.

Enrolled students are allocated to classes
according to a combination of class size and
student needs.

Enrolment
Guidelines

Enrolment Eligibility

1. Applications for enrolment may be any time
by the parent/carer(s) of prospective students.
However, should this time be greater than
2 years from the commencement year or if
there are no places available in the cohort for
which entry is sought, applicants will be held
on a waitlist before progressing through the
interview process.

2. Students enrolling at school for Kindergarten
at Montgrove will be five years of age on or
before 31st March.

Enrolments Policies

Offering Enrolment

The Principal, in consultation with the School
Committee, reserves the right to offer a place to
any student, irrespective of the date of application.

The School has absolute discretion in determining
the weight of each of the factors it considers
in determining whether to offer a place for the
student.

Applications are processed in order of receipt;
however, enrolment priority is given to:

The Family Relationship
with the School

1. Siblings of current Pared families (siblings
already enrolled at a Pared School)

2. Children of Alumni from a Pared School
3. Children of Staff Members

The Family's alignment
with the School Values

2. Character feedback
on the Family from
the Referees

1. Students from
families practicing
the Catholic faith

The Student’s
1. Academic ability

2. Character feedback on the Student from the
Teachers of the previous school (if applicable)

The School’s

1. Ability to support the special needs or abilities
of the student

2. The balance of numbers of boys and girls
is taken into account in order to ensure
that students offered a place in infants also
have a place in Primary onwards (for Prep,
Kindergarten and Year 1 only)

Table of Contents 23
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Accepting Students from
Other Faith Backgrounds

The School may accept students from other faith
backgrounds when:

1. There is alignment of values between the
School and prospective family

2. The parents are in agreement that the student
will participate in Religious education classes,
and faith-based activities of the School

Parent Conduct

The School reserves the right to withhold an
invitation to apply to progress further in the
application process should any aggressive/
abusive behaviour be shown to the Enrolment
Officers, interviewers or any member of staff.

Enrolment Process for Prospective
Students with a Disability

The same enrolment process and guidelines
will apply to all prospective students and their
families regardless of whether they have a
disability or not. Primarily, the alignment of values
and education philosophy between the School
and the prospective family is key to a successful
application.

When assessing an application for a student with
adisability, the School needs to gather information
to help identify the student's individual needs and
consult health professionals and parents/carers
to fully understand any adjustment needed to
support those needs. This stage ensures that
parents, carers, health professionals and the
School are all on the same page, understanding

Enrolments Policies

the needs of the student and how to reach the
best outcome for them.

This process also ensures that the School meets
their consultation obligations under The Disability
Standards for Education 2005 by obtaining
written permission from parents/carers for the
School to gather information about the needs of
the student from a previous school or childcare
setting as well as from health professionals.

The School reserves the discretion to decline or
defer an application when the parents, having
been aware of their child's specific needs, fail
to declare those needs or withhold relevant
information pertaining to their child. This includes
the submission of official documents relating to
a diagnosis, any previous work with specialist or
previous schools, and any other documentation
required to make an assessment about whether
or not the School will be able to support the
student's needs.

The School also reserves the right to terminate an
enrolment where the parents have not declared
or have withheld known information pertaining to
their child's needs.

Enrolling a Student on a Visa

When the School is considering an application
from a student on a visa, it is essential that
the correct checks are made to ensure it is
appropriate to continue their enrolment process.
Student visas hold conditions that may or may not
allow a student, or a parent and their dependent,
to be received at our School or may impact their
status as being eligible for funding from the
Commonwealth.

Montgrove College is not a CRICOS-registered school. CRICOS refers to the Commonwealth Register of Institutions

and Courses for Overseas Students. The School is not a member of this Register, meaning students who are primary holders

of a sub-class visa cannot move to Sydney to attend the School. Therefore, the School has decided not to engage in any
advertisement opportunities overseas.

The School can accept students who hold visas that do not subject them to CRICOS-registered schools, and their eligibility
can be checked by the Enrolments Officer through the Visa Entitlement Verification Online system (VEVO).
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Conditions for Continued Enrolment

Continued enrolment at the School is dependent
upon:

1. The student making satisfactory academic
progress

2. The student attending school consistently and
approvals sought to justify any inconsistent
attendance as per government regulations in
Sections 22, 24 and 25 of the Education Act
1990.

3. Thestudent and the parent/carer(s) observing
all behavioural codes of conduct and other
requirements of the School which are
applicable from time to time.

4. Payment of fees
Deferred Start Dates

Offers are sent taking into account the start Term
and Year a prospective family has applied for.
Therefore, any families who have been offered
a place but choose to defer their start date may
forfeit their place if they do not accept based on
the original application date.

In rare instances, a deferred start date may be
accepted if there is no present waiting list for
that cohort and there is no likelihood of filling all
available places before the start of the next term/
school year.

Fees

Throughout the Enrolment process and during a
student's enrolment there are certain fees to be
paid.

Enrolments Policies

The fees are outlined below:

Application Fee: a processing fee and a sign
of commitment from the family.

2. Enrolment Fee: a 'holding fee" and indicates
a family's commitment to the School that
they intend to follow through with enrolment,
and they want to reserve their child's place,
meaning the School forgoes another
enrolment.

3. Tuition Fees: ongoing annual fees for a
student's education are paid each term.

4. Levies: such as the "Annual Family Building
Levy" and the "Annual Curriculum and
Technology Levy (CTL)".

5. Extra-curricular Activities: for additional
activities such as music, sport, excursions,
etc.

Returning Families

Any families which have left the School and are
returning are required to pay the application and
enrolment fees in full as they are re-applying for
entry and for a place to be held for the Term and
Year of Entry. They will also need to be interviewed
again.

Withdrawing an Enrolment

As stated in the Letter of Offer upon enrolment,
as well as within the terms and conditions in the
Annual Fees Letter, any student who is withdrawn
from the School must have given a term's notice
to the School. If a parent withdraws their child
with insufficient notice, they will be charged one
term's fees. The date that contact is made with
the Principal regarding their students' withdrawal
is regarded as the official date of notice.
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This school endeavours to promote a healthy, supportive and
secure environment for all children and to raise awareness of
what makes students resilient, to develop strategies to reduce
vulnerabilities, to build student/school connectedness, and to
iIncrease coping skills.

All Policy documents are available from the school website: montgrove.nsw.edu.au/policies

Policy

Enrolments policy https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/2024_
Montgrove_Enrolment_Policy.pdf

Child Protection policy https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/Montgrove_
Child_Protection_Policy.pdf

Student Welfare Anti- https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/Montgrove_

bullying policy Student_Welfare_Anti-Bullying_Policy.pdf

Discipline policy https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/Montgrove_
Student_Welfare_Anti-Bullying_Policy.pdf

Student and Parent- https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/Montgrove_

Guardian Grievance and

Student_and_Parent-Guardian_Grievance_and_Procedural.pdf
Procedural
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https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/Montgrove_Student_Welfare_Anti-Bullying_Policy.pdf
https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/Montgrove_Student_Welfare_Anti-Bullying_Policy.pdf
https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/Montgrove_Student_Welfare_Anti-Bullying_Policy.pdf
https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/Montgrove_Student_Welfare_Anti-Bullying_Policy.pdf
https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/Montgrove_Student_and_Parent-Guardian_Grievance_and_Procedural.pdf
https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/Montgrove_Student_and_Parent-Guardian_Grievance_and_Procedural.pdf
https://www.montgrove.nsw.edu.au/wp-content/uploads/2025/07/Montgrove_Student_and_Parent-Guardian_Grievance_and_Procedural.pdf
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Parent, Student and
Teacher Satistaction

Montgrove College values the feedback from all stakeholders
to assist with the strategic planning of the school. The feedback
received from all stakeholders assists in the growth and

development of the school.
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From Parents

Montgrove sets a high standard
for student support with their
personalised mentoring program.
Personal accompaniment throughout
the entire school journey ensures
students are supported in both
academic and social life. The success
of the program is realised in the
school’s academic results. It follows
that students with strong support are
students who perform at their best.

Our family has been truly enriched
by the strong sense of community at
Montgrove. Sharing our values and faith
with like-minded families has been such
a rewarding experience. We have built
a strong and meaningful relationship
with our Mentor, who has guided and
supported us throughout our children’s
school years. This connection is one of the
most valuable aspects that Montgrove has
to offer. The strong partnership among
families, the school, and our Mentor has
laid the foundation for our children to grow
into confident, compassionate, and faith-
filled individuals prepared to bravely face
life’s challenges. This is a true measure of
success and something we deeply value.

Parent, Student & Teacher Satisfaction
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One of the most meaningful aspects of
the school is how it nurtures faith from
such a young age. This early foundation
helps shape not only the students’ spiritual
lives but also their character, encouraging
them to live out virtues like kindness,
responsibility, and respect in their daily
actions.

What truly sets Montgrove apart is the
strong partnership between parents
and teachers. There is a genuine sense
that we are all working together toward
the same goal—supporting each child’s
growth both academically and spiritually.
The communication and collaboration
make it easy for families to stay involved,
reinforcing at home the same values and
lessons being taught at school.

Education at Montgrove is not confined
to the classroom; it extends into the home
and everyday life. The focus on faith and
learning is integrated in a way that feels
natural and purposeful, helping students
develop not only academically but also as
well-rounded individuals. We are grateful
to be part of a community where faith,
education, and family involvement are so
deeply valued.
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From Teachers

Since moving from the corporate
education office into a school
environment, | have come to
appreciate the importance of
working alongside colleagues
who authentically live out their
faith and support one another.
There is a spirit of community

Parent, Student & Teacher Satisfaction
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| love working at Montgrove
because the staff genuinely
care for one another and work
together with such a strong
sense of teamwork and support.
Our students bring so much joy,
curiosity, and a real love for
learning to each day, and our

and purpose at Montgrove families partner with us in such

that brings a breath of life to

a warm and supportive way. |

both my vocation and personal feel very grateful to be part of a

faith journey. | am incredibly
grateful for the encouragement
guidance, and support | have
received from colleagues along
the way.

community that values kindness,
collaboration, and giving every
child the best possible learning
experience. Montgrove College
is a truly special place to work,
and | am proud to be part of it.
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| enjoy working at Montgrove
for a few reasons. Firstly, the
school has a great culture with
their staff. | feel supported and
valued in the school because of
the management and other staff
with their consideration, support
and encouragement. Secondly,
there are high expectations of
the students of their behaviour
and work ethic which allows me
to teach the students effectively
with  minimal interruptions.
Finally the community itself is
supportive of its teachers and we
work together for the students
and the school this makes it a
really rewarding place to work.

Parent, Student & Teacher Satisfaction
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| thoroughly enjoy working at
Montgrove College because
of the school’'s welcoming and
encouraging environment. |
love that this school upholds
values of respect and kindness,
encouraging student creativity
and character building. | feel
blessed to be a part of such a
positive and passionate team
here at Montgrove.
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From Students

Through surveys and consultation with the students, there are key areas that
the students value in their education and with their experience at Montgrove.

Students believe their experience at Montgrove is highly positive, particularly
due to the strong and meaningful relationships developed between students
and teachers. The mentoring system is seen as a key strength, providing
consistent, trusted support that often continues over many years. This
encourages students to feel comfortable sharing, builds confidence, and
supports their personal growth. Students value the genuine care shown by
staff and appreciate the opportunity to connect with a trusted adult who
supports both their wellbeing and development.

Students appreciate the wide range of opportunities available to them,
including extracurricular activities such as basketball, chess, and mock trial,
as well as the chance to build friendships across different year groups. They
recognise the dedication of teachers in creating engaging and supportive
learning environments, using varied teaching approaches to make lessons
interesting and meaningful. Students also value the strong friendships they
form, noting the inclusivity of their peers and the supportive atmosphere
within the school community.

Overall, students feel that Montgrove offers a well-rounded and enriching
experience that supports both academic and personal development. They
value the strong support systems available, including mentors, counsellors,
and peers, as well as the welcoming and faith-filled environment. Students
believe this sense of community allows them to feel accepted, supported,
and confident in expressing themselves, while fostering a genuine sense of
belonging.
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Summary of
Financial Information

Recurrent Income 2025

Commonwealth Recurrent Grants 56% $7,558,692.96
Fees and Private Income 27% $ 3,601,430.53
State Recurrent Grants 16% $2,108,505.65
Other Income 1% $127,478.90

Recurrent/Capital Expenditure 2025

Salaries, Allowances,

o,
Related Expenditure 63% $7,663,827.01

Non-Salary Expenses 31% $ 3,786,983.64

Capital Expenditure 6% $752,447.00
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Recurrent/Capital Income

Montgrove Recurrent Income 2025
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Recurrent Expenditure

Montgrove Recurrent Expenditure 2025
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Montgrove College is a school of the Pared Foundation - pared.edu.au
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